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Bringing the community together





The Weir Link Trustee Selection and Interview Criteria 
We are seeking new Trustees, including up to four individuals (from the local community, or wider) with the following experience, knowledge and/or professional skills:

· Community involvement and leadership

· Strategic leadership in the charity or not for profit sector

· Financial planning and stewardship

· Supporting the well-being Children and Young people 

· Community health-care provision 

· Business Development and Fund-raising

· Ability to represent The Weir Link externally

Essential:

· Understanding of local community issues in an area of inner city deprivation 

· Demonstrated desire to promote equality, diversity and inclusion 

· Commitment to the principles and work of Community and Children’s Centres 

· Ability to work in partnership with different groups (community, faith, voluntary/not for profit, education, health, etc)

· Willingness and availability to attend regular (monthly) Trustee meetings and to contribute to decision-making, thinking and planning

· Proactive and determined approach to supporting the ethos, values and future direction of The Weir Link
Desirable: 

· Experience as a parent or carer of young children
· Experience as a user of community of children’s centre services

· Financial Expertise, particularly in the charitable, voluntary sector

· Knowledge/experience of charity trusteeship

· Professional or voluntary experience in the healthcare sector or related voluntary/charitable groups

· Knowledge/Experience of Business Development/Fund-raising, or Marketing, particularly in the charities and not for profit sector

· Previous Trustee/Governor/Committee experience

· Specific experience of working with diverse community groups or individuals e.g. black, Asian and minority ethnic, disabled people, young/older, Lesbian, gay and bi-sexual, transgender, different faith and cultural groups (e.g. Polish, Somali, African, Latin American etc) 

· Specific experience of working with disadvantaged or vulnerable children, young people and adults                                                             
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